Conflict of Interest Examples
Is not, or has not been affiliated with any significant supplier or customer of the Company;
 Is not affiliated with any non-profit organization that receives significant funding from the Company; 

· Perceived conflict of interest: the public or a third party could perceive an employee or director’s private interests to have potential to come into conflict with their public duties as a professional.
Personal benefits and financial or commercial conflicts of interest
1. A professor's family owns a local business. As part of his class curriculum, the professor
assigns students to conduct surveys in the community to better understand local shopping
habits.
· This assignment and relationship should be disclosed to the professor’s department chair to determine whether or not the conflict can be appropriately managed.
2. An employee is the chair of a university committee that is evaluating a new rental rate
structure for community groups that use University facilities. The employee is also a board
member of a local sports club that frequently rents field and gym space from the University
throughout the year
· This relationship should be disclosed to the employee’s supervisor to determine whether or not the conflict can be appropriately managed.
3. A department manager is choosing a vendor to provide goods and services needed for a
University event. One of the companies giving a quote for the contract is owned and operated
by the manager’s sister.
· The family relationship should be disclosed to the manager’s direct supervisor and the
Department of Contracts, Procurement and Payments Services to determine how the conflict can be appropriately managed.

Personal Relationships
An employee has, or has previously had, a consensual relationship with a student where the
employee has the potential to influence outcomes for that student
· The employee should immediately terminate the assessment role and make alternative
arrangements for the assessment of the student’s work and disclose the relationship with its
supervisor.

An employee attempts to influence an application for admission for a student or prospective
student with whom the employee has a close personal relationship.
· The employee should withdraw from the application process for the specific student and
disclose the relationship with his/her supervisor.


An employee takes part in any phase of the recruitment, promotion, reclassification,
evaluation or grievance process with a current or prospective employee with whom they have,
or have had, a close personal or financial relationship.
· The employee should immediately terminate any supervisory or assessment role and make alternative arrangements for the supervision/assessment of the employee's work.

A budget administrator approves payments to themselves or to someone with whom they
have a personal relationship.
· The employee should immediately discontinue his/her duties and disclose the matter with
his/her supervisor.

Conflicts with outside duties
1. A University employee has been appointed on a statewide governmental committee for an
aspect of policy that affects the University.
· The University employee should immediately abstain from the process and disclose the
matter to the University.
2. An employee holds a position in an organization sponsoring and conducting research at the
University.
· This relationship should be disclosed to the employee’s supervisor to determine whether or not, the conflict can be appropriately managed.
3. An employee chairs a department and/or university committee responsible for allocating
internal funding for research granted to the chair's college/department.
· The employee should immediately abstain from the process and disclose the matter to their supervisor, the dean of the college.

